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Career Start Talent 
Pipeline Programme
The purpose of the Career Start Talent Pipeline Programme is to support, develop and equip 
young people from lower socio-economic backgrounds with the skills they need to achieve 
their full career potential as part of our Firm’s flagship social mobility initiative.

The programme begins in Year 12/first year of college and
is designed to help students gain an insight into the world of
work, learning about the full range of career paths available in
the legal sector and wider professional services industry and
equip students with the relevant developmental skills for a
career in business.

About Us
Charles Russell Speechlys is a law firm headquartered in 
London with over 650 lawyers based in 11 locations across the 
UK, Europe, the Middle East and Asia. We are a full service firm, 
offering 12 broad legal disciplines and focusing on 12 industry 
sectors, with clients based in the UK and internationally.

At Charles Russell Speechlys, we are committed to running 
our business responsibly. That means recognising that our 
long-term success depends on the health and resilience 
of our clients, our people, our communities and our natural 
environment and working hard to ensure we make a 
positive contribution for all our stakeholders. Check out our 
Responsible Business Report.

Overview of the Programme
In the first year of the programme students will receive 
mentoring support and complete work experience. In the 
following years (years 2 - 5) students will benefit from further 
support and guidance; including training, skills sessions, 
insights and networking opportunities at relevant points in the 
academic and career life cycle, to help navigate the different 
milestones in their studies and career planning. 

Meeting 1 Briefings and Mentor Matching Session

Meeting 2 Mentoring session 1 – Business Communication

Meeting 3 Mentoring session 2 – Planning to Succeed

Meeting 4 Mentoring session 3 – Applications for Opportunities

Meeting 5 Mentoring Session 4 – Interview Skills

Meeting 6 Mentoring Session 5 – Presentation Content

Meeting 7 Mentoring Session 6 – Presentation Practice

Meeting 8 Final Presentation and Graduation from Mentoring

YEAR 1

YEAR 12 STUDENTS

Mentoring Course (winter)
AND
2-week Work
Experience (summer)

YEAR 2

YEAR 13 STUDENTS

2 X Skills Development 
Opportunities (through 
workshops or tailored 
support) relevant to 
academic/ career needs
Information  
about bursary

YEAR 3

FIRST YEAR  
UNDERGRADUATE  
2 X Skills 
Development 
Opportunities 
(through workshops 
or tailored support) 
relevant to academic/ 
career needs  

YEAR 4

PENULTIMATE YEAR 
UNDERGRADUATE

2 X Skills Development 
Opportunities 
(through workshops 
or tailored support) 
relevant to academic/ 
career needs 

YEAR 5

FINAL YEAR 
UNDERGRADUATE

2 X Skills 
Development 
Opportunities 
(through workshops 
or tailored support) 
relevant to academic/ 
career needs 

Annual Engagement Event (once each year) 

Mentoring (January-April)
The Mentoring part of the programme provides students with 
the opportunity to work one to one with a professional from
the firm.

Each student will attend 6 structured, topic-focused
mentoring meetings with a dedicated Charles Russell
Speechlys mentor.

Example of Career Start Mentoring Programme

https://www.charlesrussellspeechlys.com/globalassets/pdfs/crs-responsible-business-report-2020v2.pdf
https://crsblaw.foleon.com/responsible-business/report-2021/cover/
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Work Experience (July/Aug)
The work experience element of the programme is for two 
weeks, with the first week being held at our offices and the 
second week within different client organisations through our 
collaboration with the SMBP Skills & Insight programme. The 
two weeks of work experience may not be consecutive.

Week 1: Work Experience with Charles Russell Speechlys
• Comprehensive insight into a professional services legal 

environment
• Tailored skills sessions
• Work placements shadowing different practice areas or 

business services departments across the firm
• Insight into business services functions such as Marketing 

and Communications, Human Resources, Business 
Development, Finance and IT 

Week 2: Skills and Insight Week with SMBP (Social Mobility
Business Partnership)
• A day at four different client businesses to gain an insight 

into commercial organisations
• Attend a professional sports club, with a focus on resilience

Expenses and Education Related Financial Support
Reasonable travel expenses will be met for all students on the 
Programme, with lunch and refreshments being provided, 
when students are hosted in our offices.

The Firm will offer a one-off education related payment to 
students on the programme who have been accepted, and 
about to undertake, studies at university. The payment of £500 
is to assist with the transition to university. More information, 
including the application form, will be provided once a place has 
been accepted.

Entry and Eligibility Criteria
Our programme aims to improve access to opportunities for 
young people from lower socio-economic backgrounds so 
they will need to meet our eligibility criteria below. 

Students will need to be in Year 12, attending a non-selective 
state school and meet one of the following:
• they would be the first generation in their family to attend 

University (if this was their chosen route) 
• be in receipt of free school meals currently, or have been 

within the last six years
• be either a full-time or part-time carer
• have come to the UK as a refugee or asylum seeker 

When and How To Apply?
Applications for the programme open in November. 


