Diversity &
Inclusion

Questions? Ask us

us - we are a group of people
from across the firm who act as
ambassadors for our Diversity
and Inclusion initiatives and
programmes. We are proud
to work at a firm that offers
a supportive and inclusive
working environment and
culture, and we would like to
share with you our personal
experience of the firm and
answer any questions you
might have.

Samuel Lear

Bint-e Zahra

“

“

Associate - Property Litigation
Cheltenham
samuel.lear@crsblaw.com
01242 246374

I am an Associate in the Property
Litigation team in the Cheltenham
office having qualified in September
2017.
I identify as bisexual. My initial hesitation
about ‘coming out’ at work was unfounded
and the firm has been nothing but
supportive. I am an active member of the
LGBTQ+ sub-group and jointly head up
the diversity initiatives in the Cheltenham
office. I am also a mental health
champion.

Senior Compliance Analyst - Risk &
Compliance
London
bint-e.zahra@crsblaw.com
02074 382218
I am a Pakistani Muslim. Before
qualifying as a solicitor in the UK, I
practised as an advocate in Pakistan.
I am on the Religion Belief and Ethnicity
(RBE) sub-group which is a part of the
wider diversity group. Amongst the
various RBE initiatives, I have recently
assisted with rolling out Arabic language
lessons, formalising the prayer room
facility and arranged for Eid celebrations
at work.

James Bateman

Associate - Real Estate
London
james.bateman@crsblaw.com
02074 276761

“

I feel Charles Russell Speechlys
understands the importance of
fostering an inclusive culture and is
focused on ensuring the firm is as
inclusive as possible for LGBTQ+ staff.
The LGBTQ+ sub-group organise a range
of events across the firm. This year as part
of our Pride celebrations, the sub-group
organised a party for colleagues, partners,
friends and family. It was a fantastic day
and the firm really supported our efforts.
We have already put in the diary to do it
again next year! The sub-group also offers
mentoring and a forum for people who want
to speak to someone on an informal basis
about any work or non-work related issues.
Personally, I have always felt able to be open
about my sexuality at work, both to my team
and my wider members of the firm. The
sub-group is always open to new members
and we look forward to welcoming both
those in the LGBTQ+ community and allies
who are interested in working with us.

Henry Dawson

Associate – Family
London
henry.dawson@crsblaw.com
02072 035336

“

I joined the firm as a trainee solicitor in
2013 and am now an Associate in the
Family team in the London office.
As one of the firm’s mental health
champions, I have been involved in
a number of initiatives which aim to
promote better awareness around mental
health and create a more supportive
and open culture within the firm. This
has included taking part in the This is
Me campaign, mindfulness sessions
and other related training. Getting to
collaborate with open minded people
from around the firm has been a real
pleasure and I’m looking forward to
continuing with this having just returned
from shared parental leave.

Krishna Mahajan

Richard Honey

“

“

Associate - Private Wealth
Disputes
London
krishna.mahajan@crsblaw.com
02072 035218
I started in the firm in 2011 as an
administrative assistant; I have since
worked as a paralegal and trainee
solicitor and now a qualified solicitor in
the Private Wealth Disputes team.
I am a member of the Religion Belief
and Ethnicity sub-group and have seen
the firm go from strength to strength in
encouraging diversity and inclusion over
the last 8 years.

Associate - Tax, Trusts &
Succession
Guildford
richard.honey@crsblaw.com
01483 252616
I joined the firm’s Guildford office
as a trainee solicitor in 2013 feeling
apprehensive about whether it would
be acceptable to be openly gay, but
quickly realised those concerns were
unfounded.
I am now one of the co-chairs of our
LGBTQ+ sub-group, who provide
confidential, informal support to all
employees on LGBTQ+ issues, run
initiatives to raise awareness on sexual
orientation and gender identity, and
arrange regular social events. I feel
privileged to work for a firm that takes
equality and diversity seriously, and to
work with colleagues and friends who
respect my identity and allow me to be my
true self at work.

“

I have always felt able to be
open about my sexuality at
work, both to my team and
wider members of the firm

Syma Spanjers

Emily Chalkley

Suzi Gatward

Nahid Miah

“

“

“

“

Associate - Employment
Cheltenham
syma.spanjers@crsblaw.com
01242 246399

I am an Associate in the Employment
team based in the Cheltenham office.
I joined the firm as a trainee solicitor in
2010 and I have been fortunate to be
trained by, and work with, some fantastic
people. As someone from a mixed
race and multi-faith background, I was
passionate about raising the profile
of diversity related initiatives in the
Cheltenham office and I was given the
support to do just that. We now have our
own Cheltenham Diversity Committee
and I am a member of the firm’s Religion,
Belief and Ethnicity and co-chair of the
Gender sub-group.

Associate - Employment
Guildford
emily.chalkley@crsblaw.com
01483 252574

I am an Associate in the Employment
team in the Guildford office, I trained
with the firm and qualified in September
2014.
I am an active member of the CAPability
sub-group, a mental health champion,
Aspiring Solicitor ambassador and
regularly sit on panels for EmployAbility.
I also support a number of diversity
initiatives in the Guildford office. I am
dyslexic and have found the firm to
be very supportive. I have access to a
fantastic software which enables me to do
my job to the standards expected, which
was put in place by the firm.

Partner - Real Estate
London
suzi.gatward@crsblaw.com
02074 276619

I am a partner in our Real Estate group.
I work part-time and have two children
(age 8 and 3) for whom I am the joint
primary carer.
I joined the firm in 2012 and have always
worked part-time - as an associate,
senior associate and now as a partner.
I was the first partner to take shared
parental leave when my son was born
and the experience was amazing. I am
very proud that the firm is so supportive
of its part-time staff at all stages of their
career. The firm offers flexible and agile
working arrangements. Client service
is at the forefront of everything we do
but it can be maintained, and exceeded,
without compromising a home life. I sit on
the Gender sub-group and our Achieving
Balance initiative has helped bring gender
equality forward as a priority, with the aim
of increasing female representation at
partner level.

Senior Compliance Analyst - Risk &
Compliance
London
nahid.miah@crsblaw.com
02074 276761
I am a Bangladeshi Muslim and was the
first in my family to go to university.
I joined the firm as a Compliance Analyst
on a fixed term contract and have since
been offered a permanent position and
promoted to a Senior Compliance Analyst.
I have also been fortunate to have secured
a training contract with Charles Russell
Speechlys, and will start as a trainee
solicitor in 2021. My experience at the firm
has been very positive and I admire the
firm’s commitment in encouraging staff
and their individuality. I support a number
of diversity and inclusion initiatives in
the London office, and I am particularly
passionate about volunteering with
students and helping them reach their full
potential.

“
Beatrice Adu

Kirsti Laird

“

“

Conveyancing Executive - Real
Estate
London
beatrice.adu@crsblaw.com
02074 276668
I am a Conveyancing Executive in the
Real Estate team in the London office
and a member of the LGBTQ+ subgroup.
Being an ally is something close to my
heart as my brother is gay and it would
pain me to see him not being able to
love who he wants and to love without
the fear of being outcast. I am proud
to be a member of the firm’s LGBTQ+
sub-group; we meet monthly to discuss
different initiatives and there is always lots
of support from within the firm, which is
great. In the three years I have been at the
firm it has been encouraging to see the
continued commitment, development
and support in relation to diversity and
inclusion generally.

Senior Associate - Employment
London
kirsti.laird@crsblaw.com
02074 276411

I grew up in New Zealand, where I
completed my law degree and worked
for a few years before moving to the UK.
I’ve now been an employment lawyer in
the UK for more than 12 years.
I lead the firm’s CAPability sub-group,
which focusses on collaborating and
promoting people’s abilities, rather than
their disabilities. We have also established
a network for people within the firm who
have caring responsibilities, so that they
can share knowledge about entitlements
and services and have a friendly ear to
discuss their concerns. I’m very proud
of how the firm supports those of us
with mental health issues. The firm gives
everyone the space to be themselves,
whoever we happen to be.

I’m often asked what I like most
about this firm and my answer
is always the same, the people
and the Diversity and Inclusion
initiatives that the firm promotes

charlesrussellspeechlys.com
London | Cheltenham | Guildford | Doha | Dubai | Geneva | Hong Kong | Luxembourg | Manama | Paris | Zurich
This information has been prepared by Charles Russell Speechlys LLP as a general guide only and does not constitute advice on any specific
matter. We recommend that you seek professional advice before taking action. No liability can be accepted by us for any action taken or
not taken as a result of this information. Charles Russell Speechlys LLP is a limited liability partnership registered in England and Wales,
registered number OC311850, and is authorised and regulated by the Solicitors Regulation Authority. Charles Russell Speechlys LLP is also
licensed by the Qatar Financial Centre Authority in respect of its branch office in Doha and registered in the Dubai International Financial
Centre under number CL2511 and regulated by the Government of Dubai Legal Affairs Department in respect of its branch office in the
DIFC. Charles Russell Speechlys LLP’s branch office in Hong Kong is registered as a foreign firm by The Law Society of Hong Kong. Any
reference to a partner in relation to Charles Russell Speechlys LLP is to a member of Charles Russell Speechlys LLP or an employee with
equivalent standing and qualifications. A list of members and of non-members who are described as partners, is available for inspection at
the registered office, 5 Fleet Place, London. EC4M 7RD.

